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Abstract

In Sung Dynasty, the prosperity of commodity economy displayed
good records by its high productivity and producer's surplus. After that, it
made rapid progress on the manual labor-focused industry, especially for
its business networks and their employment system. The change generally
proceeds from internal networks to external or open network system. First,
balanced network patterns had shifted away from traditional division. The
early Ming-Ching economy had increasingly become clan control and
induced the high hazard rate. The unusually large proportion of the increase
in this net-system had been concentrated on the different payments of inter-
regional transportation. Lastly, spurred by rising market-opening, the long-
run trend for the Dynasty's industry showed that the three factors of market
control had positively affected or embedded in the trans-organization, not
only through the unbalanced mechanism but also in a variety of inefficient

inter-group coordinating ways.

Keywords: Revitalization, boundary-spanning, Ming-Ching networks,

employment ethics
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1995) » A196 °

16



B T Rk TE LR R

EC AT (—/\UE) U@ - S raHME A SE B AR AT
IR — AR TEM - S5%ETaME - TEP ZREHE R 5K
PREE > AYETEATRUE IR THES - RS TR IS TR ~ i
EHE S BMTEE - SRR - HEE R - RO EY)
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HE L > BHYE A A AR S D Bt A IR R By R 1 )3 o AR SCTTER
FZF#r53#1 (balanced analysis) » FRERA 1132 BCGHH AR A 1 SRS 4%
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BAEKLE ALY RT ARG FRAARKLGTR > FHEE o 21FAN
o A LBABERATHGLSYG TR R TEY) 70 2 HAGEES
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W&H | BT > RIRA 6 TH A o Pl TE A R -

69 MMtk (MAKRNREEAAZRAF I E RN ITH EAL THIAMN)
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company. New York: John Wiley & Sons.
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Cultural Psychology, 1(3), 185-216.

22



B T £ R0 LR R

b3 S L & UL RHER T & SRR R IR K PER] (clan
control) #&l| o WNFMIH] T X N EFeamRaEE » HEEEM ~ 1T ~ b
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LB EHARARASE 2 1977) » Aw: [FEIMEL > ThHRHEH L Lk A]
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1= -

UV > R Pa R fsv LA - VLo ARl TGy -
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M~ BB~ KD~ B~ AR ~ RS AR R EHEEE U - 22
SR A AEE — A TR 2 R (I O S P B85 [ R SE A © R B PTabE 2 IR - T
B3 AR IR TS 5 — (T S5 s AR A K SRR
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