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The Multiple Trend On Market- openning Employment
Ethics

Lee-chen Chen

Lecturer, Center for Liberal Arts and Science Education
National Ilan Institute of Technology

Abstract

Throughout history, the one-way trend of businessman and the others has been a major
source and the businessmen haven’t improved their social hierarchy or ethics till  Ming-
Ching Dynasty. Recently, a kind of enterprising has created invisible forces with low
regulatory trend. In this study, a multiple analysis, or SWOT measure (Strength, Weakness,
Opportunity and Threat), instead of the above one-way relationship, was constructed to
explain the multiplier of the employment ethics.

Key Words : market-openning, employment ethics, internal and external
condition ,multiple trend
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